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Out Of Hours 

Might you work extra hours (paid or 
unpaid), shifts, or standby at some point? 

Fujitsu is consulting UNITE about significant proposed changes to 
arrangements for “Out Of Hours” working that would change who 
gets paid and what they get paid.  The changes would 
undoubtedly also have an impact on what days and times staff 
are asked to work. 

UNITE has created a web page about the Out Of Hours 
consultation at http://bit.ly/xssZOK (links to CafeVIK).  

The changes Fujitsu wants are based on unpopular “interim” Out Of 
Hours arrangements they have been introducing without 
consultation elsewhere in the country.  Until now, UNITE has 
largely prevented these being used for Manchester staff. 

Some of the more contentious aspects of the proposals include: 

 Many jobs would not be eligible for overtime pay 

 No premium at all for overtime unless it is between 8pm and 
8am or on a Sunday or Bank Holiday 

 Standby payments fixed at between £1.90 and £4 an hour, and 
therefore unlikely to keep up with inflation 

 Very low shift payments ranging from 0% to 15% 

 Arrangements non-contractual and the company can change 
them with 4 weeks’ notice 

Not only are the proposals far less favourable than many 
employees’ current terms, but the company has provided 
benchmarking information showing that they are far less favourable 
than the terms offered by Fujitsu’s competitors. 

Clearly the new arrangements would be unwelcome, but what 
approach should UNITE take? 

Fujitsu’s preference is to bring in the changes piecemeal, applying 
them to new starters and when people change jobs (including 
promotion) or start working Out Of Hours for the first time.  Clearly it 
would only be a matter of time before the new terms were 
widespread and some future management team decided to “level 
down” everyone to the new terms. 

Will we be more effective at defending terms & conditions by 
accepting the piecemeal approach and trying to improve the 
proposals a bit, or seeking to agree a new deal to apply to 
everyone straight away?  This will be a key decision for the 

UNITE members’ meeting on Friday. 

Join Us! 

Recent experience shows that 
union organisation can be 
effective in helping Fujitsu 
staff protect their terms and 
conditions. 

UNITE could achieve even 
better results if more staff get 
involved.  If you’re not yet a 
member, please join today: 
www.ourunion.org.uk/join.htm 

Members’  

Meeting 

There will be a meeting for 
all UNITE members in the 
Fujitsu Manchester 
bargaining unit: 

Fri 24th Feb 
11:00 to 12:00 

MAN35 Canteen 

The meeting will discuss an 
update on the consultation 
over the company’s 
proposed changes to Out Of 
Hours and vote on what 
approach the union should 
take. 

Please do your utmost to 
attend and have your say. 

All members are entitled to 
attend in work time, but if your 

manager might need to arrange 
cover, you should ask them as 

early as possible to confirm 
your release in order to 

minimise disruption. 

http://www.ourunion.org.uk/
http://bit.ly/xssZOK
http://www.ourunion.org.uk/join.htm


Don’t make a 

mess of your 

lunch hour – 

take a proper 

break!

Swap the 
space bar 
for the  
salad bar . . . 

Long hours are often 
taken for granted. But 
five million people are 
giving away £5,300 
a year in unpaid 
overtime. 

Very long hours  
cause stress and ill 
health, can wreck 
relationships at work 
and at home, and  
make it difficult to care 
for children, friends 
and family. 

So on Work Your 
Proper Hours Day 
on 24 February 
encourage your 
workmates to take  
a proper lunch  
break and go home  
on time.

www.workyourproperhoursday.com
for information, tips and fun


